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Forward-Looking Statements

Indianapolis]N 46280

Johns Island, SC 29455

This supplemental information contains certain forward -looking statements with respect to HTA. Forward-looking statements are

statements that are not descriptions of historical facts and incl ude
expectations, plans or predictions of the future, within the meaning of Section 27A of the Securities Act of 1933, as amended , and

Section 21E of the Securities Exchange Act of 1934, as amended. Because such statements include risks, uncertainties and

contingencies, actual results may differ materially from those expressed or implied by such forward -looking statements. These

risks, uncertainties and contingencies include, but are not limited to, the following: uncertainties relating to changes in gener al

economic and real estate conditions; uncertainties relating to the implementation of recent healthcare legislation; uncertain ties

regarding changes in the healthcare industry; the uncertainties releé
strategy; and other risk factors as outlined in HTAO0s periodic repor
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HTA Corporate Profile

Data as of: March 31, 2011 Investment Concentration:

Distribution Rate: 7.25% Top 5 Tenants (based on gross GLA 18%
Gross Real Estate Assets: $2.30 hillion Top 5 States (based on gross GLA)  52%
Gross leasable Area: 11,107,000 square feet

Weighted Average Shares
Outstanding (basic and diluted): 215 million

Healthcare Trust of America, Inc., or HTA, was incorporated on April 20, 2006. HTA is a

fully integrated, self-administered, and selFmanaged r e al estate investment
management team employs a hands-on approach to its operations. HTA has over 50 employees focused

on acquiring, owning and operating high -quality medical office buildings that are predominantly located

on the campuses of nationally recognized healthcare systems in U.S. major metropolitan areas. HTA is a
full-service real estate company with acquisitions and asset management services performed inhouse,

with certain monitored services provided by third parties at market rates. Since its formation in 2006,

HTA has made 78 portfolio acquisitions valued at $2.3 billion based on purchase price, which includes

242 buildings and two otherreal estate-r el at ed asset s. H T Andillon souane feét and i o
includes 218 medical office buildings, ten hospitals, nine skilled nursing and assisted living facilities and

five healthcare-related office buildings located in 25 states.

trus

tot al

Partnering with Healthcare Systems & Physicians.Throughmanagement 6s exper i

and our portfolio acquisitions, we have developed extensive long-term relationships with healthcare
systems, physician groups, developers, lenders, brokers and other real estate professionals. In 2010,
over 50% of our acquisitions were identified and made available to us through off-market sources where
there was no formal sales process. We believe these strong relationships with our hospital systems and
physician tenants drive incremental demand for our medical office b u i |MDBonggacH, ificreased
tenant retention rates and provide us with further investment opportunities .

Senior

Portfolio Fundamentals. our portfolio of 11.1 Care  Offce
million square feet of gross leasable area (GLA) is focused _ 5:2% e
on strategically located on-campus medical office buildings Hgfgﬂ'/f)a'

in locations with high barriers to entry . Our existing lease
fundamentals provide for stable in-place revenue and rent
growth. With approximately 91% occupancy and minimal
near-term rollover, our portfolio allows for a good balance
of growth through increased occupancy and stability with
existing tenant base. Ninety-four percent of our portfolio is
strategically located on-campus, aligned with or adjacent to
recognized healthcare systems situated in locations with
high barriers to entry. By acquiring high quality buildings
with stabilized occupancy in key strategically located on-
campus locations associated with dominant healthcare
systems, we are able to enter into stable leases that
generate attractive annual rental revenue. Building Type based on GLA
Total Portfolio
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HTA Corporate Profile continued

Dlve_rs_lflcatlon and (_:oncentratlon.. Our Georgia GLA by State
portfolio is geographically diverse, with properties in

25 states. We have strategically purchased properties

in Texas, Arizona, South Carolina, Indiang Georgia,

New York and Florida. We believe that demographic ‘
trends, including an aging population, an increase in "% 34.0%
echo boomers moving to these regions for jobs, the Oz
decentralization and specilization of healthcare

services, and high state healthcare spending South
forecasts will continue to fuel sustainable growth in Carolina
these markets. No one state accounts for more than

12% of total portfolio GLA and no one state accounts

for more than 16% of trailing twelve month revenues Indiana
(TTM).

Total Portfolio

New
York

11.7%

Texas

Arizona

Balance Sheet Flexibility our conservative and low-leveraged balance sheetwith modest

intermediate debt maturities provides a strong degree of financial flexibility to grow the company with

new acquisitions. We have a strong cash position and as of May 2011, an unused $575 million unsecured

credit facility. We recently recei ve dandard & Ponovredsst ment g |
which we believe will enhance our ability to access the public debt markets and achieve favorable pricing.

Based onthe current covenant requirements of our unsecured credit facility, and assuming that we utilize

all of our cash, fully access our unsecured credit facility, and enter into new debt facilities on additional

asset purchases, we have the borrowing capacity with increased leverage (see chart below) to acquire

over $1 billion of medical office buildings and healthcare-related facilities.

Acquisition Capacity & Flexibility *

. $1,600 $1,550
g $1,400 $1,175
= $1,200
3 $1,000
£ sso0 $675
5 %600 $425
2 $400 $250
EIFN 1

$0

30% 35% 40% 45% 50% 55%

Leverage Ratid

! consistent with leverage ratios defined pursuant to our unsecured line of credit agreement.

Enterprise Strength and Execution. Growth opportunities are generated by our prudent
and disciplined acquisition capability, focused asset management, high-quality and stable existing tenant
base, and our experienced executive officers and senior management team. We have a proven track
record of acquiring properties off -market at accretive cap rates. Our hands-on asset management,
leasing and property management philosophy focuses on defined internal growth through increased
rental rates and maximizing the occupancy of our properties.

For more information about HTA please visit our website at www.htareit.com
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Healthcare Sector Strengths & Fundamentals

Healthcare is one of the fastest growing segments of the US economy, driven by a continually expanding
population and growth in the utilization of medical care as the baby boomer generation approaches
retirement age. Advancements in medical technology and specialization have allowed physicians to
perform lower cost procedures that have traditionally been performed in hospitals with limited space. As
demand for medical services increases, physicians are movinginto medical office facilities that are better
suited to the needs of the profession and a shifting consumer preference for outpatient services. Medical
office buildings provide stable, long-term growth within this market, and do not experience as much
volatility as other healthcare asset classes during turbulent times.

Impact of Healthcare Bill. while the full impact of the healthcare bill will not be realized in the
near term, R C Giisearch suggests the increased demand for healthcare facilities will grow profitability
for healthcare REITs over time. The Congressional Budget Office estimates that an additional 32 million
Americans will have insurance coverage in 2016 as a result of the reform. Proponents of healthcare
reform emphasize the importance of preventative care, which should increase the numb er of medical
office visits.

Favorable MOBFundamentals. e Demand for healthcare in the United States has been

Inpatient Admissions vs. Qutpatient Visits Steadlly_ increasing, d_nve_n by a growing population with
Inpatert Qupatent longer life expectancies, increased healthcare costs and
126 . a rising number of annual physician office visits per
12 person.
122 1,800
120 1,600
18 . o
e L0 Hospltql systems have been facing limitations on .
14 1o expansions and as a result, more procedures are being
e L0 performed in outpatient facilities. An increased use of
1980 1991 1993 1995 1997 1999 2001 2003 2005 2007 2009 preventative care and specialized medicine also
W Inpatient Admissions/1000 Rersons 1 Quitpatient sits/ 1000 Rersons . .
contributes to this trend.
‘Source: American Hospital Assodiation

e Construction of MOBs has been relatively constrained Medical ffice Gonstruction Completions
with little developable land and high cost barriers to 20
development. o
14 H
e This limited amount of new construction will limit o]
tenantsdéd relocation opti onlsy ccu V
demand on existing properties and driving accelerated i:
rent growth. 2
° 2001 2003 2005 2007 2009 2011f 2013f 2015f
Soroes: Vv & Milicrep, RS

Medical Office Asking Rental Rate ana | e Strong rent growth is forecasted as market conditions
g e Year o | tighten due to limited development, a decline in vacancy

L % rates, growth in healthcare employment, a larger number of
L 400 baby boomers entering retirement, and echo boomers

| o6 beginning to start new families.

| | © Beginning in 2013, rent growth for medical office buildings is
L 406 expected to outpace rent growth fo r traditional office
properties as healthcare employment increases at a faster
pace than traditional office -using industries.

I Asking Rental Rate (left-axis) — Year-Over-Year Rent Gowth (right-axis)

Sources: Marous & Millichap, ROG
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Note: Unless otherwise specified, the information included above was derived from a report prepared exclusively for HTA by
Rosen Consulting Group (RCGand may not be duplicated, disseminated, or used for any other purposes.
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Featured Key MarketT Arizona

Arizona at a glance

e Phoenix is the sixth largest city in the US
according to the US Census Bureau.

e Arizona was ranked #1 in the country for
its workforce by CNBC.com based on the
education level of its workforce and its
number of available workers.

e Arizona has a current estimated
population of 6.4 million and is the 14
most populous state in the US.

Arizona Portfolio

AN e

"

Estrella Medical Center, PhoenixAZ
Acauired December. 2010

Our Arizona portfolio currently includes 36 buildings located in the greater Phoenix metro area and
Tucson. Our portfolio is comprised of approximately 1.2 million square feet of GLA with a total
investment of $233,070,000 based on purchase price. Our presence in the Arizona market dates back to
2007, the year in which we began acquiring assets. The largest tenant in our Arizona p ortfolio, Banner
Health (Fitch AA-) occupies approximately 16% of our total Arizona portfolio. Our entire Arizona portfolio
is strategically located on-campus or aligned with recognized healthcare systems situated in locations

with high barriers to entry.

Arizona Market

With a warm climate, low cost of living, and existing senior -
friendly infrastructure, Ari
destination is unlikely to change. As a result, the number of
Arizona residents aged 65 years and over is projected to
increase by more than 1.4 million, or 157%, during the next
20 years. This rapid growth of the elderly population, whose
utilization of and spending on healthcare services outpaces
every other age group, will drive the need for medical office
space in Arizona through the long term.

In Arizona, the number of outpatient visits per person per
year increased to 1.2 in 2008 from a recent low of 0.9 in

z

Arizona Healthcare Spending

Billions Annual Growth

m..

$25 +
$20 +

1980 1982 1984 1986 1988 1990 1992 1994 1996 1998 2000 2002 2004
I Total Healthcare Spending (left-axis) = Annual Gowth (right-axis)

Source: US. Genters for Medicare & Medicaid Services
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i

2004. A higher number of visits per person coupled with a rising population compounded the growth in
demand for physician services in Arizona, leading to higher demand for medical office space. With more
people using medical services more often, the amount of spending on healthcare in Arizona increased

Arizona in the News

accordingly. Even during the most recent recession,

e June 17, 2011, The Phoenix Business Journal the healthcare industry continued to expand in
reported that Phoenix-area hospitals are looking to Arizona. Rapid growth in the demand for medical

hire 4,000 positions.

services should continue to spur hiring in the Arizona

e July 11, 2011, Forbes ranked Phoenix as the ninth healthcare industry, particularly in physician offices,

city best positioned to grow and prosper in the
coming decade.

a Sin

which should drive demand for medical office space.

ret

Note: Unless otherwise specified, the information included above was derived from a report prepared exclusively for HTA by

n—py, T ; ; i ;
|“ |“ I—I A Rosen ConsultingGroup (RCG)and may not be duplicated, disseminated, or used for any other purposes.

Healthcare Trust of America, Inc.

SUPPLEMENTAL FINANCIAL INFORMATION: FIRST QUARTER 2011




Featured Key MarketT South Carolina

South Carolina at a glance

e  South Carolina was ranked #14 in the country
for its low cost of doing business, according to
CNBC.comini t s 2011
Business report.

e  Baby boomers made up the largest share of the
total population of South Carolina at 25.1% in
2010, driving an increase in the demand for
medical services (RCG).

e According to Forbes, South Carolina was & in
the country for its favorable regulatory climate
and government integrity.

Ameri cabd

South Carolina Portfolio

Greenville Hospital Medical Office Portfolio: PatewoodCampus, Greenville, SC
Acquired September 2009

Our South Carolina portfolio currently includes 22 buildings comprised of approximately 1.1 million square feet
of GLA with a total investment of $2 10,151,000 based on purchase price. With locations in Greenville,
Charleston, Hilton Head, Mt. Pleasant, and Spartanburg, HTA entered the South Carolina market in September
2009. Atthe end of the first qu arter 2011, our South Carolina portfolio had an overall occupancy of
approximately 97%. Approximately 78% of our South Carolina assets (based on GLA) are located in
Greenville, the second largest city by urban population in state. These assets are leasedto Greenville Hospital

System (Fitch AA a n d

Mo o §l gné of thé\ldrgest employers in the region and the dominant provider of

healthcare services in South Carolinawith approximately 70% of the market share in Greenville.

South Carolina Market
Sout h

Carolinads

tot al popul ati on

grew at a relati

613,000 additional residents were added to the population, representing a 15.3% growth. The Census
forecasts that the total population of South Caro lina will exceed 5 million residents by 2020. The 65 and older
demographic will see the largest increase of any age group, increasing by 43.0%, or 261,000 people, over the
next decade. As the elderly utilize medical services more than any other demographic, their growth will fuel

the need for more physicians and medical office space.

South Carolina Population
Millions
6 -

Source: Census

1910 1920 1930 1940 1950 1960 1970 1980 1990 2000 2010 2020f 2030f
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Rosen Consulting Group believes that the projected

demographic growth in South Carolina, which is

estimated to be strongest among the elderly, will
cause demand for medical services to accelerate.

From 2000 to 2010, South Carolina healthcare

employment has increased by a cumulative 38.8%

while total employment decreased 2.6%. With

utilization habits increasing across all demographic
groups, this will further drive demand for medical
services and the increased number of physicians
and medical office facilities needed to provide the

necessary care.
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Note: Unless otherwise specified, the information included above was derived from a report prepared exclusively for HTA by
Rosen Consulting Group (RCG}nd may not be duplicated, disseminated, or used for any other purposes.
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Featured Key MarketT Texas

Texas at a glance

according to government figures.

e The Lone Star State is home to 64 Fortune 500

according to Chief Executive magazine and
ChiefExecutive.net.

e The Texas economy is the 15th largest in the world,

e \With a current estimated population of 22.8 million,
Texas is the second most populous state in the US.

companies, and in 2011, CNBCcom ranked Texas #2

in Americads Top States f
e For the seventh year in a row, CEOs ranked Texas as

the No. 1 state in which to do business in May 2011,

Texas Portfolio

7900 Fannin, Houston, TX
Acquired June 2010

We began investing in the Texas market in 2007 and today we own 26 buildings in 7 different cities. Texas
#2 in
The majority of our Texas portfolio (80% base d on GLA) is

located in and around the cities of Houston and Dallas/ Ft. Worth. With total gross leasable areaof

approximately 1.2 million, our Texas portfolio makes up 11.7% of our total portfolio and has an overall

occupancy of approximately 97%. Our largest tenant in Texas, Kindred Healthcare (Mo o d B1j, & one of

p r o v-acdte lrealthcaré senviee$ andocclipies appraximatelya nd p o s
21% of our Texas portfolio , based on GLA Approximately 97% of our Texas po rtfolio is strategically located

on-campus or aligned with recognized healthcare systems, situated in locations with high barriers to entry.

was recently ranked
low cost of living, technology and innovation.

the nationds premier

Texas Market

CNBCb6s 2011 Top States f

The Texas population has been growing at a rapid pace for decades, a trend that is expected to continue in

the future. As t he st ateods

arge

number of baby boomers reaches

to the region for jobs , RCG believes that the combination should drive a sharp increase in the need for
healthcare services, employment and medical office space in Texas Driven by the combination of a fast
growing population, increased utilization and rising healthcare costs, both healthcare spending and healthcare
employment have grown rapidly in recent years.

Texas Healthcare Spending

Source: US. Centers for Medicare & Medicaid Senvices

Billions Annual Growth
$120 T r 25%
$100 L o0
$80 +
r 15%
$60 +
F 10%
$40 +
F 5%
r 0%

1980 1982 1984 1986 1988 1990 1992 1994 1996 1998 2000 2002 2004
H Total Healthcare Spending (left-axis) — Annual Gowth (right-axis)
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The total amount of healthcare spending in Texas
increased by 104% from 1994 to 2004 to more than $105
billion, according to the latest data available. Growth in
the healthcare sector outpaced total employment growth
in the past decade, expanding by a cumulative 40.4%
from 2000 to 2010 as compared with a 9.3% increase in
Texas total employment. With demographic growth and
higher healthcare utilization projected to drive demand for
medical services going forward, Rosen Consulting Group
expects this trend to accelerate going forward, resulting in
an increased need for Texas medical office space.

Note: Unless otherwise specified, the information included above was derived from a report prepared exclusively for HTA by

Rosen Consulting Group (RCG)nd may not be duplicated, disseminated, or used for any other purposes.
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